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A ti emptoyees have a respoaeidtitty to; help ensure a xeorkiug environineb io. which: 
me rtsgnity or each employee to respoetod;. A ll ero:pldyeo,s .mu;St; eoiapiy 'wiili this 
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aarassnient to enable diis to oe dealt with.
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:c. set a gooo exanipie by uoa:lmg el; employees and eustoniers with: dignity and 
respec; o.no. be alert to unnoceptahb b-eitay:bnr and ready b  lake anprt)pri.me 
action; ' ■ ■

i:, enstu:s that an :ompioye£s know now trrtiu.se harassment unobbrns or oomobinis.
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